
Wootton Community Primary School 
Anti-bullying policy 
 
 

Rationale for challenging bullying behaviour 

 All children regardless of gender, race, cultural or financial background, or 
ability are entitled to feel secure in the school environment; 

 Bullying makes pupils unhappy; 

 Pupils who are being bullied are unlikely to concentrate fully on their school 
work; 

 Some pupils avoid being bullied by not going to school; 

 Pupils who observe unchallenged bullying behaviour are likely to copy this 
anti-social example; 

 The reputation of Wootton as an effective caring school would be damaged if 
the behaviour were unchallenged. 

 
Aims 
The aim of this policy is to raise awareness of, prevent and when necessary to 
address, the anti-social behaviour known as bullying. 
 
Guidelines 
A definition of bullying 
A recent report ‘Tackling Bullying:  Listening to the Views of Children and Young 
People’ March 2003 defines bullying as ‘…involving verbal abuse, physical 
aggression, or social ostracism repeatedly and over a period of time…..intentionally 
hurtful.’ 
 
Types of bullying behaviour 

 Physical – hitting, kicking, taking belongings; 

 Verbal – name-calling, insulting, racist remarks; 

 Indirect – spreading nasty stories, excluding someone from social groups. 
If the behaviour is of a racist or sexist nature a serious view will be taken, and will be 
reported to the appropriate body. 
 
Preventative Steps 
The promotion of a caring, sharing, supportive school environment where pupils 
manifest high self-esteem is the best prevention of bullying behaviour. 
 
A whole school approach is judged to be the most effective and this involves action 
at various levels; 

 School ethos 

 Policy development 

 Curriculum development – PSHE, Key stage 2 Special, Circle of friends, buddy 
systems as needed, assemblies 

 Use of the “Jigsaw” whole school approach 

 Supporting and training for adults in school 



 Environmental design 

 Working in partnership with parents, pupils and the broader community 
 
Identifying victim risk factors and addressing them, indicators such as- 

 Lacking close friends; 

 Being shy; 

 Coming from an overprotective family environment; 

 Being from a different racial or ethnic group to the majority; 

 Being different in some obvious respect from the majority; 

 Having special educational needs; 

 Having low self-esteem/confidence; 

 Lacking awareness of avoidance strategies; 

 Being a ‘proactive victim’ – a child who behaves inappropriately with others, 
barging in on games or being a nuisance. 

 
Pupils should be encouraged to be proactive when involved in or witnessing bullying 
behaviour by- 

 Not allowing someone to be deliberately left out of a group; 

 Not smiling or laughing when someone is being bullied; 

 Telling a member of staff what is happening; 

 Encouraging the bullied pupil to join in with their activities or groups; 

 Telling the bullying pupil to stop what they are doing; 

 Showing the bullying pupil they disapprove of their actions. 
 
Procedures for reported bullying incidents 
Children should be encouraged to talk about unpleasant behaviour and should know 
whom to approach with their problems.  An adult is always close by in school and 
children need to feel free to confide in them.  All children will be listened to carefully 
and sympathetically.  Children learn by example, all concerned adults should aim to 
promote self-esteem and model non-bullying behaviour.  Any incident of a racist 
nature will be recorded and parents informed.  
All reports will be recorded in the behaviour log held by the class teacher.  
 
Parents 
Parents have a crucial part to play in encouraging their children to behave 
appropriately in school.  It is important that the child sees home and school working 
in harmony.  If you perceive a ‘bullying’ problem please bring it to the attention of 
your child’s class teacher.  We will always listen carefully, but remember, children 
often behave differently at school and they may only tell you half a story.  This 
should be taken into account when parents are discussing concerns with the school.  
It is important children learn to share, take turns and also take no for an answer.  
They cannot always have what they want and life may seem unfair.  Parents’ 
behaviour towards each other can set a good example to the children of how to 
behave responsibly when they reach adulthood. 
 



Adult assistants 
A child may choose to tell a Teacher Assistant or Midday Supervisory Assistant about 
an incident, they in turn will inform the class teacher. 
 
Class teachers 
If a child or parent mentions an incident to their class teacher they will make a note 
of it and depending on the seriousness of the complaint either address it within the 
class situation or inform the Head teacher.  Teachers may use their professional 
judgement to discuss minor incidents with parents when children are met from 
school. 
 
Head teacher 
If an incident is reported to the Head teacher they will discuss it as soon as possible 
with the children involved and the incident will be formally recorded.  Parents will be 
notified and a dialogue opened between home and school to support both the 
alleged ‘bully’ and the alleged ‘victim’ to resolve the situation. 
If a parent is dissatisfied following discussions and actions taken, they should state 
this to the Head teacher and the matter will then be referred to the Governing Body 
– procedures as outlined in the complaints procedure. 
 
Conclusion 
This policy should ensure that all members of the school community are aware of 
what constitutes ‘bullying’ behaviour in order to recognise and address it 
appropriately within the happy supportive environment of Wootton Community 
Primary School. 
 
Note  
This guidance is to be read in conjunction with and with due regard to the School’s 
Equal Opportunities, Safeguarding and Child Protection, Collective Worship, 
PREVENT Strategy HM Government, Keeping Children Safe in Education 2015 and 
Race Equality Policies. 
 
We have carefully considered and analysed the impact of this policy on equality and 
the possible implications for pupils with protected characteristics, as part of our 
commitment to meet the Public Sector Equality Duty requirement to have due 
regard to the need to eliminate discrimination, advance equality of opportunity and 
foster good relations. 
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