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Isle of Wight Council

Self assessment — how inclusive is your school?

Date: March 2026

Red

Amber

Green

Inclusion/
exclusion

Disabled young people are
actively or passively excluded
e.g. parents being told that the
activity is not suitable

Disabled young people are included,
but actively not adapted to optimise
involvement

Needs of disabled young people not

adequately considered or planned for

Policies &
procedures

No recognition of inclusion in
policies or procedures

Recognition of inclusion policies in
place but no evidence of
implementation

Safeguarding | Safeguarding or child
protection policies not in place
or up to date

Staff unaware of procedures or
protocols

DBS checks not done for any

or many staff

Safeguarding and child protection
policies in place, but not universally
adhered to

Inconsistent staff awareness of
procedures and protocols

DBS check are completed for some
staff

Disabled young people are included
and activity adapted, when required,
to optimise involvement

Needs of disabled young people
considered and planned for

Safeguarding and child protection

policies in place, adhered to and
regularly updated

Staff aware of procedures and
protocols

DBS checks are completed for all
staff

Management mindful of safer
recruiting legislation

School committed to keeping young
people safe

Risk
management

No recognition of inclusion
aspects in risk assessment

Staff consider ways to work with
disabled young people with specific
individual needs on arrival and
manage risks accordingly

Prior to arrival risk assessments are
discussed with the disabled young
people and their parents and are
managed accordingly
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Super Green

All staff aware of and actively
implement inclusion policies

Staff, parents and disabled young
people contribute to reviewing and
updating inclusion policies
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Red

Amber

Wheelchair
accessibility

No access to building or
surrounding/outside areas for
wheelchair users

No accessible toilets available

Limited access to building or
surrounding/outside areas for
wheelchair users

Room layouts restrict manoeuvrability
Accessible toilet is available

Some doors can be opened
independently by wheelchair users

General
accessibility

Environment not suitable for
physical and sensory
difficulties (e.g. no ramps,
signage, induction loops)

Some disabled young people’s specific
physical and sensory needs are met

Promotion

No positive images of disabled
people within school
promotional materials

No mention of site/activity
accessibility within promotional
materials

Limited images of disabled people
within in promotional materials
Limited site/activity accessibility
information is included within
promotional materials

Promotional material only available in
standard paper format

Community /
partnership
working

No work with outside agencies
(e.g. schools and support
workers)

Infrequent working with outside
agencies; only when requested by
customer or agency

Regularly working with outside
agencies to support staff and develop
their skills as and when required

Super Green

All areas are fully accessible for
wheelchair users

Room layouts provide excellent
manoeuvrability

Accessible toilets with changing tables
and hoists are available

All doors can be opened independently
by wheelchair users

All disabled young people’s specific
physical and sensory needs are met
Sound absorbing resources, visual and
aural support available

Raised letter signage/Braille
throughout facilities

Fully functional hearing systems in
place where appropriate
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Many positive images of disabled
people within promotional materials
Site/activity accessibility information
easy to find in promotional materials
Promotional materials are presented in
an accessible, easy to understand way
Promotional materials readily available
in other formats

Concessions actively promoted (e.qg.
Carers go free policy)
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Red

Amber

Participation

School does not seek or take
recode of feedback from
disabled young people or
parents

Feedback that is provided has
no influence on practice or
policy

School does not liaise with
disable young people or
parents

School takes feedback from disabled
young people when it is offered

There is no organised process for
collection of feedback

Feedback is used to influence selected
elements of practice

Some communication (formal and
informal) with disabled young people
and parents to identify individual needs

Staff training
/approachabil

Staff receive no disability
awareness training

Some staff receive disability
awareness training

All staff receive disability awareness

training

Super Green

Disabled young people and parents
are involved in all aspects of the
design, assessments and evaluation of
practice, delivery and policy

Feedback is sought via a wide range of
creative and inclusive consultation and
is published in all appropriate methods
Feedback is constantly used to adapt
practice and policy

Pro-actively involving disabled young
people and parents through regular
communication (e.g. home visits and
support groups)

ity Staff generally display a positive
attitude towards inclusion

Staff are friendly and approachable
and work towards finding positive
solutions for everyone to ensure
involvement

Communicati
on / visual
support

No evidence of visual support
available (e.g. picture cues,
makaton, use of props)

Inconsistent use of visual support,
used only as a resources for individual
young people

Staff have limited awareness of
alternative communication systems
available

Consistently, clearly labelled and
well-presented use of visual support
Makaton available and used during
sessions

Staff have good knowledge of
alternative communication systems
available
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Red Amber Green Super Green

Autism No awareness or Staff have some awareness of autism | Some staff have received autism
awareness understanding of young people awareness training
with autism Staff use a variety of approaches to
meet the needs of young people with
autism
Consideration given prior to sessions
on how to reduce potential anxiety of
young people with autism when
running activities

Dyslexia Limited awareness or Staff have some awareness of dyslexia | Some staff have received dyslexia
understanding of young people awareness training

with dyslexia Staff use a variety of approaches to
meet the needs of young people with
dyslexia

Consideration given prior to sessions
on how to reduce potential anxiety of
people with dyslexia when running
activities
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Related Documents

Single Equality Policy
Guidance on equality, diversity and governance
School improvement plan
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Issue

Date and Resources

Staff training

All staff receive disability
awareness training
We promote a strong culture of
inclusion within school and staff
display a positive attitude
towards inclusion

Dyslexia/ AUTISM/ ADHD/ EAL

Identify any new training opportunities or
refresher training. Provide training for all new
staff as part of induction process.

Improved awareness and
understanding for all staff-
greater regard when children
are working with staff other
than their own direct class
teacher

September 2026 - reviewed
and refreshed at the
beginning of each academic
year and with regard to staff
changes

Promotional material and
resources within the school
environment to be further
improved.
Promotion
Raise awareness of children
within setting to be mindful of
and respectful towards anyone
with a disability

Review current resources and information
available to ensure positive representation is
widely available.

Make further opportunities available for
children to recognise and appreciate the
difficulties of a disability through curriculum
work

Positive visual promotion of
disability within environment
and within information

Children have increased
awareness of and
understanding of what it is
like to have a disability

Reviewed on a yearly basis
with staff

Site/Buildings

The refurbished school building

is suitable for wheelchair users

however; some classrooms are

accessed externally by a set of
stairs

Consider which classes are allocated to
which classrooms. Current Year 4 and 5 exit
externally down a set of stairs. Alternative
routes are available. Consider whether
suitable for a wheelchair user.

Any classes with wheelchair
users are allocated a
classroom with a wheelchair
friendly external entry and
exit route.

Reviewed in the summer
term for September and if a
wheelchair user joined the

school in-year.

Storage space and space to use
multiple pieces of equipment
within one classroom

Use of
Equipment

School is seeking further advised the Local
Authority SEN Team, Strategic Development
Team and Health and Safety Advisers to
ensure equipment can be stored and used
safely as and when needed.

All equipment is stored
safely, staff are trained in its
use and equipment can be
used safely when needed.

Reviewed as and when
needed.
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